
 

 
Jim Niehaus 

CalPERS Retirement Expert and Consultant 

Jim Niehaus has dedicated his career to helping California public employees better 
understand one of the most important decisions of their working lives: retirement. After 
more than 25 years with CalPERS, he built a second career around guiding individuals 
through the complexities of public retirement benefits with clarity, patience, and practical 
insight. His work has made him a trusted resource for those who want straight answers 
about retirement timing, benefit calculations, and the options that can shape their 
financial future. 

As a consultant to the California Correctional Peace Officers Association, Jim has worked 
closely with correctional officers and their families on retirement planning, disability 
retirement, and related benefits, including Industrial Disability Retirement. He is known 
for translating complicated pension rules and statutory provisions into language people 
can actually use, helping members feel informed and confident during a process that can 
otherwise feel overwhelming. His guidance is especially valuable when the stakes are high 
and the decisions are permanent. 

Over the years, Jim has earned a reputation for combining deep technical knowledge with 
a genuine commitment to service. Whether he is speaking, writing, or advising one-on-
one, his goal remains the same: to help public servants make informed retirement 
decisions and receive the benefits they have earned through their years of service. 

 



  
 

 9 Steps to Get Ready for a CalPERS Retirement 
 

1. Learn all about the CalPERS Retirement System. Understand the pre-
retirement death and disability benefits to plan for unforeseen contingencies. 
 

2. Be sure you have a CalPERS Power of Attorney form on file. 
 

3. Register/Sign Up for a myCalPERS online account access. 
 

4.  Purchase any available service credit if it helps and is affordable for you. 
 

5. Learn about your CalPERS retirement settlement options.  The appropriate 
choice of a settlement option can provide significant lifetime income security. 
 

6. If you are eligible for Social Security, learn how to make the appropriate Social 
Security strategy to maximize your benefits with your overall retirement goals.   
 

7. Don’t underestimate your lifespan.  If you and your spouse are in good health, 
you may have to anticipate income needs for 30+ years. 
 

8. Factor in health care costs.  A catastrophic healthcare event requiring long-
term care services could seriously impact your retirement security.  Consider 
various strategies to deflect the financial impact of such an event. 
 

9. Simplify your finances.  If you have multiple retirement accounts, consolidate 
them.  They will be easier to manage and probably less costly, i.e. fewer fees. 

 
 

Jim Niehaus 
mypublicpension@gmail.com  916-798-3462 
President, California Public Pension Advisers 

Las Vegas, NV 
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Keys to Successful Retirement Planning

Early Planning – How 
much money will you 

need

Know Your Numbers –
Get those retirement 

estimates

Understand Issues 
Related to Pre-

Retirement Death 
Benefits, Disability, 

Community Property & 
Beneficiaries vs Survivors

Have a CalPERS Special 
Power of Attorney









Getting to 
Know 
myCalPERS



Your myCalPERS is very helpful

Review the personal 
information CalPERS 
has on you to ensure 
its accuracy

1
Access Annual 
Member Statements 
and look to see if you 
agree with the 
service credit posted

2
Learn which classes 
are offered and 
which videos are 
available

3
Use the 
email/message 
center to write to 
CalPERS with 
questions or 
concerns

4





Retirement Planning Essentials
Get an Estimate

• Do your own estimate from myCalPERS

• Download, print and complete an estimate request and 
mail it in

The takeaway is to understand your retirement numbers 
long before you apply for retirement because you will be 
asked which optional settlement choice you’re electing.





Retirement Formulas and 
Components

• Service Credit – in years
• Benefit Factor (% per year)
• Final Compensation (highest 12 or 36 

consecutive months)

Retirement Calculation Components

• Hired prior to 1/1/2013 – No change on 
retirement formula

• Hired after 1/1/2013 – Subject to new retirement 
formulas in accordance with pension reform 
(PEPRA)

Note on Retirement Formulas





Age at Retirement POFF A formula
3% @ 50

POFF B formula
2.5% @ 55

PEPRA POFF formula
2.5% @ 57

Employees hired prior 
to 1/15/2011

Employees first hired 
on and after 

1/15/2011 and prior 
to 1/1/2013

Employees eligible for 
CalPERS Membership 
for the first time on 
and after 1/1/2013

50 3.0 2.0 2.0
51

Same as above

2.1 2.071
52 2.2 2.143
53 2.3 2.214
54 2.4 2.286
55 2.5 2.357
56 Same as above 2.429
57 2.5



2.5% at 57 Chart

Minimum Age for Retirement is 50   Membership Date is After January 1, 2013
Age Exact Year ¼ Year ½ Year ¾ Year
50 2.000 2.018 2.036 2.054
51 2.071 2.089 2.107 2.125
52 2.143 2.161 2.179 2.196
53 2.214 2.323 2.250 2.268
54 2.286 2.304 2.321 2.339
55 2.357 2.375 2.393 2.411
56 2.429 2.446 2.464 2.482
57 2.500 2.500 2.500 2.500



Retirement Formulas 
and Components

• Service Credit
o The amount of time you’ve worked for CalPERS 

covered  employment

o Can be earned or in some cases purchased
 Earned on a fiscal year basis 7/1 to 6/30

 CalPERS is on a 10 month equals 1 year

 Members earn one full year from July 1 to April 30

 Purchased – Service Prior to Membership or PIE time

 Redeposit previously withdrawn contributions

 Military Service

 Leave of absence



Retirement Formulas 
and Components as of 

2026

Subject to CalPERS Final Compensation
Base Pay 

Bilingual Pay

Educational Incentive 

Night Shift Differential Pay

Out-of-Class Pay* with some exceptions – check with 
HR

Senior Peace Officer Pay 

Weekend Differential Pay (except for Youth Authority)



Best Date to Retire – cost of living 
adj

12/31/2026
 Option 2 retirement benefit of 

$6,471

 First cost of living increase will be 
5/1/2028

 16 months out

 assume a 2% increase

 $6,471 x 1.02 = $6,600

1/1/2027
 Same

 First cost of living increase will be 
5/1/2029

 28 months out

 assume a 2% increase

 $6,471 x 1.02 = $6,600





STATE HEALTH 
INSURANCE 
SUBSIDIES

2027 Retiree State Paid Health Subsidies

100/90 formula
1 Person 2 Persons Family

$1,193 $2,296 $2,867
80/80 formula hired after Jan 2017

1 Person 2 Persons Family
$902 $1,801 $2,336



Vesting for retiree 
Health Benefits

• Health Vesting
o Hired by the state after 1/1/1989, you will 

need:
o 20 years of earned service credit to be eligible 

for 100% of the state’s contribution

o 10 years of service credit for 50% of the state’s 
contribution

o For each year between 10-20 years, you will 
receive 5% increase above 50% (i.e. 15 years 
equals 75% of the contribution amount

o 25 Years if you are in Unit 6 and were first hired 
after 1/1/2017



Examples of how a 401(k) or 457 
can assist with retirement security

 If my original benefit amount of 
$3,235.31 tracked inflation instead 
of getting the 2% annual cost of 
living, today it would be about 
$5,000. There is a shortfall of $577. 
This is where a good 401(k) or 457 
account can help

 Retiree Health Care Premium and 
Subsidy 

 Example  2 party plan in PERS 
Platinum for 2027 is $3,246.20 if 
someone retires with only 75% of 
the state subsidy $2,296 x 75% = 
$1,722.  $3,246.20 - $1,722 = 
$1,524.20 (a deduction from 
retirement check) 

Deferred Comp accounts can help 
here too



Health and dental benefits vesting for HIRES AFTER 2017
Credited Years of Service Percent of Employer Contribution

15 50
16 55
17 65
18 65
19 70
20 75
21 80
22 85
23 90
24 95

25+ 100



Disability Retirement 2 
types Work Related and 
Non-work Related

•Benefits are regular taxable income

Regular Disability Retirement i.e. Multiple Sclerosis

•Benefits are all tax free or mostly tax free
•Workers Comp has little to nothing to do with a CalPERS IDR 

determination

Work Related/Industrial Disability Retirement or IDR  



Community Property & CalPERS 
Prior to Retirement

 There are 2 ways to divide the community property interest when divorce occurs 
prior to your retirement.

 Separation of Account (using Model Order A) ex receives own CalPERS 
account

 Time Rule Formula  (using Model Order B)  ex receives a future split 
upon your     retirement

Which method depends on a number of factors….



Working after 
retirement

 Termination of your monthly CalPERS retirement 
allowance

 Reinstatement from retirement

 Repayment of retirement benefits already received

 Payment of retroactive retirement contributions 
and interest

 Loss of cost-of-living increases



Working after retirement

Retired Annuitant Rules (exceptions 
for safety employees)

“extra help” or “acting/vacant position”

 The work must be of limited duration

 Pay cannot be less than minimum or 
more than maximum for employees 
doing similar work and NO benefits

 960-hour limit during fiscal year 

 180-day wait period after retirement

Independent contractor

Must not be a “common law” 
relationship between relationship 
between you and the CalPERS 
employer.

Defined as – someone who contracts 
to provide a service or complete a 
task according to his or her own 
methods.
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